Candidate Résumé Evaluation
Name of Candidate Date Received

e Give your perception of the candidate based on the following indicators below.
e Ascore of 1is the lowest and a score of 5 the highest.
e If you are vacillating between scores, you may average the two (example: 2.5, 4.5).

Poor=1 |/ Fair=2 [/ Average=3 [/ Good=4 |/ Exceptional=5

How well does the candidate portray spiritual insight/wisdom?.......................
How would you evaluate the candidate’s character/integrity? .........cccccvvvveee...
How well does the candidate communicate verbally or in writing?...................
How well does the candidate exhibit organizational/administrative skills? .......
How capable does the candidate seem at managing others?.........cccccvvvvvvvnnnn...
How well does the candidate recruit, assess, and train leaders?.............c.uuu.....
How would you evaluate the candidate’s ability to relate with other

spiritual, secular, and governmental entities?........cccccvveeeeeeeiiiieeiiiiieee e,
How well does the candidate meet the qualifications for the position?............
9. How do you rate the candidate overall? ........ccccuvviieeeiiiiiiiieicce e
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Total score out of a possible 45:



